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Abstract
BACKGROUND: The high number of cases of members of the Voting Officers Group (KPPS) who was sick and died 
in the simultaneous elections in 2019 is a record that the implementation of the simultaneous election implementation 
system has not been maximized, particularly relating to the recruitment and selection of election organizers. 

AIM: This study aims to determine the implementation of the health inspection program for KPPS members in the 
recruitment process in West Nusa Tenggara Province in 2019. 

METHODS: The research design used in this study was non-experimental with a descriptive quantitative approach to 
describe a situation as it is. While the data analysis technique used is using descriptive statistics with percentages. 

RESULTS: The results showed that the majority of respondents’ health inspection planning was categorized as 
good (50%), while the majority of respondents’ health inspection implementation was categorized as poor (60%), 
the majority of respondents’ health inspection evaluations were good (65%) and the health inspection for KPPS 
members in the recruitment process the majority of respondents are categorized as less (50%). 

CONCLUSION: In an effort to prevent morbidity or even fatalities at the election organizers, it is important to have 
a comprehensive plan related to the health inspection process for election organizer candidates including the road 
map for medical check-ups for election administrators.
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Introduction

Elections or commonly abbreviated with the 
term election is one aspect of the democratic system that 
is very important to be held democratically. Decision of 
the Constitutional Court on January 23, 2014, has given 
many changes to the process of holding elections, in 
particular the change to a simultaneous general election 
held on April 17, 2019. The general election became the 
first general election held simultaneously in the history 
of Indonesian democracy. The election was conducted 
to elect directly the president and vice president, as well 
as members of the central People’s Representative 
Council (DPR), Regional Representative Council 
(DPD), provincial, and regency, or city Regional 
People’s Representative Assembly (DPRDs) and 
carried out at 1 time and basically changing the pattern 
of organizing the elections aimed at realizing good 
governance in Indonesia, namely, effectiveness and 
efficiency in organizing elections. With the unification of 
the holding of elections there will be effectiveness and 
efficiency in terms of performance, time, and funding 
so that it is expected to be able to limit the organization 
of the previous elections. Simultaneous elections 

are expected to be able to minimize state funding, 
minimize political costs for election participants, as well 
as money politics involving voters, abuse of power or 
prevent politicization of the bureaucracy, and streamline 
government work schemes [1].

In the implementation of the change in the 
pattern of organizing the election, it actually creates 
many problems, especially in changing the workload 
of the election organizers, especially KPPS members. 
The stages of the simultaneous election organizers 
have gone through a process that takes a long time 
which aggravates the workload of KPPS members. In 
the 2019 KPPS handbook issued by General Election 
Commission (KPU) [2], it was stated that the KPPS’s 
task in carrying out voting and counting at polling 
stations is one of them to realize voter sovereignty, 
serve voters using their voting rights, and provide 
access and services to disability voters in granting their 
voting rights. The stages of the election that must be 
passed by the members of the KPPS start from the 
inspection of the fittings at the polling station (TPS) 
along with documents consisting of five types of votes 
and ending with the vote counting process at the polling 
station at the polling station, which on average finishes 
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at 01.00–03.00 PM. Not to mention if there are damaged 
ballots and ballots that are considered invalid, all of 
these stages are very burdening the work of the KPPS 
Members [3].

The holding of these simultaneous elections 
became one of the main causes of the increased 
workload of the election organizers, especially the 
workload of the members of the KPPS. The high 
workload is the main cause of many KPPS members 
who experience fatigue after working 24 h non-stop 
without rest so that not a few of the KPPS members 
are sick and died. Many of the KPPS members died 
due to fatigue due to the very high workload that KPPS 
members experienced in carrying out their duties. 
Based on KPU data of April 24, 2019, the number of sick 
KPPS members was 883 while the number of KPPS 
members who died numbered 144 people in various 
regions in 34 provinces. However, from the latest data 
in the KPU, which was recWorded as of May 4, 2019, 
at 16:00 WIB the total number of sick KPPS members 
was 3788 people and the number of KPPS members 
who died as many as 440 people [4].

According to the Ministry of Health 
investigations in four different provinces (Jakarta, 
West Java, Riau Islands, and Southeast Sulawesi), 
the election organizer who died from DKI Jakarta was 
caused by myocardial infarct, heart failure, hepatic 
coma, stroke, respiratory failure, and meningitis. 
Whereas in West Java caused by heart failure, stroke, 
respiratory failure, sepsis, and asthma, while in the 
Riau Islands the death of election management officers 
caused by heart failure, accidents, and in Southeast 
Sulawesi caused by accidents.

The high number of cases of KPPS members 
who died in simultaneous elections for the first time 
is a general illustration of the quality of the election 
administration system, especially relating to the 
recruitment process of election organizers (KPPS 
members). Health conditions that are not prepared 
properly will be exacerbated by the very heavy 
workload of officers in holding simultaneous elections. 
According to the preliminary studies conducted 
by researchers before almost all members of the 
KPPS interviewed researchers in several regions of 
West Nusa Tenggara Province (NTB) said that this 
election was the most tiring and most complicated, 
whose activities started from the preparation of TPS 
development, the voting process until the calculation 
sound. Based on the observation of the researchers 
directly, the vote count process that takes a long 
time is the calculation for DPRD members. All of 
the activities were only carried out by seven KPPS 
members, and not all of the KPPS members were 
in good health and not all were young. Prime health 
is the main capital of KPPS members; health has a 
direct influence on the quality and strength of work. 
According to research Piri, 2012 [5], health factors 
give a significant influence on the safety of workers, 

the more increasing the health value of workers, the 
lower the risk of workers’ safety threats.

The high case of KPPS members who are sick 
and died in carrying out their duties is economical for 
researchers to basically be avoided or minimized if only 
the process of recruitment, selection, and placement 
of election administrators prioritizes the health of 
candidates before being assigned or carrying out tasks, 
both physical (biological), health psychology, and social 
health including spiritual health. In KPU RI regulation 
number 36 (years 2018) concerning amendment of 
KPU, regulation number 3 (years 2018) concerning the 
formation, and working procedures of the sub-district 
election committee (PKK), the voting committee (PPS), 
and the polling group (KPPS) in organizing general 
election article 36 regarding the requirements to 
become PKK, PPS, and KPPS states that candidates 
must be able or physically healthy, spiritually, and free 
of narcotics abuse [6].

The regulation does not mention efforts to 
prevent the deterioration of the health of candidates 
with high risk health, for example, through a certificate 
of passing a complete health examination from health 
services so that candidates for election management 
meet plenary health requirements. Even so, several 
regency and city KPUs [2] require a certificate of physical 
and spiritual ability from the local health center or hospital 
to be one of the documents that must be completed by 
the recruitment participants of the members of KPPS 
but sparing researchers who know about very precise 
management of health checks to obtain a certificate of 
physical and mental health, especially in rural areas are 
still far from what is expected when compared to the 
workload of KPPS members.

As a central and strategic factor in the 
successful implementation of national standard health 
selection elections for KPPS members it should be a 
priority, especially in the recruitment, selection, and 
forging process. This is the beginning of the creation 
and formation of a reliable and qualified and competent 
election organizer. If the election organizer’s recruitment 
system prioritizes the safety of the organizer, the 
selection process will be carried out in accordance with 
health standards or predetermined methods to recruit 
candidates for the election organizer who are not only 
competent and able to carry out their duties properly 
and correctly but also the election organizer is able to 
withstand even difficult terrain or conditions such as 
excessive workloads.

Based on the background description above, 
the researcher is very interested in examining more 
closely the implementation of the health examination 
of KPPS members in the recruitment process of 
simultaneous election administrators in 2019. The 
purpose of this study is to find out the implementation 
of the inspection program or health test for members 
of the KPPS in the process recruitment in West Nusa 
Tenggara Province.
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Methods

This research is a non-experimental research 
with quantitative descriptive design and survey 
approach. This approach was used to describe 
the actual situation of the implementation of the 
health inspection program for KPPS members in the 
simultaneous election recruitment process in 2019. The 
population and sample in this study were the KPPS 
at the 2019 general election in West Nusa Tenggara 
Province with sample criteria that are, being a member 
or chair of KPPS, able to read well and be willing to be 
a research respondent. While the sampling technique 
uses a probability sampling approach with a simple 
random sampling approach, where members of the 
population have the same opportunity to be selected as 
research samples [7].

The instrument used in this study was a 
questionnaire or also called a questionnaire which 
was compiled to determine the implementation 
of health checks in the recruitment process of 
election administrators, especially the recruitment 
of members of the KPPS. While the analysis of the 
data used includes univariate analysis to determine 
the health examination in the recruitment process 
of the simultaneous election administrators in 2019 
(recruitment of KPPS members), then after the data are 
collected it will be biblized and presented. Meanwhile, 
to find out the criteria of respondents in scoring data 
for each factor, categorization is done, namely, good 
category (76–100%), adequate category (56–75%), 
and less category (<56%).

Results and Discussion

Characteristics of respondents

Characteristics of respondents who participated 
in this study include: Age, sex, last education, marital 
status, employment, income, health complaints, or 
illness before serving as KPPS, ownership of health 
insurance (BPJS Health), and previous medical history.

Characteristics of research respondents’ by 
age are shown in Table 1.
Table 1: Distribution of respondents by age level
Employment status F %
<20 years 1 5
20–40 years 14 70
>40 years 5 25
Total 20 100
Source: Primary Data 2019.

Based on Table 1 shows that the majority of the 
age of the respondents were at the age of 20–40 years 
which amount to 14 people (70%). The majority of the 
age of the respondents are in the condition of optimal 
intellectual ability to carry out an activity. According to 

the research results of the UGM election working group 
coordinating members of the KPPS who edited were 
in the age range of 50–70 years and 39% edited after 
arriving or after receiving treatment in the hospital. 
Meanwhile, according to the results of the study, Atiqoh, 
2014 [8], shows that there was a relationship between 
age and work fatigue in the Convection Workers in the 
Tailoring Division at CV. Various Gunungpati Garment 
Semarang. Meanwhile, according to research, 
Harmiyati, 2016 [9], shows that there is no significant 
relationship between age and performance with the 
results of statistical tests showing that p = 0.624 (>0.05).

Characteristics of research respondents’ by 
sex are shown in Table 2.
Table 2: Distribution of respondents by sex
Sex F %
Male 17 85
Female 3 15
Total 20 100
Source: Primary Data 2019.

Based on Table  2 shows that the majority of 
respondents in this study were male, namely 17 people 
(85%). According to research, Sapariah, 2015 [10], shows 
that gender influences performance. This was obtained 
after doing the Chi-square test with an independent test 
between two factors obtained calculated value is greater 
than χ2 images that are 21.65 > 3.84. Scheidegger, 
Amy L. Ridley Meyers, and Karen Friedlen, in a study 
Albrecht and Jones [11] suggested that: “Males were 
more satisfied and confident and had fewer difficulties 
than females the process of adjustment appears to be 
gradual.” This means that men are more easily satisfied 
and confident and have fewer difficulties than women. 
Whereas Nasaruddin Umar in Janah 2017 [12], gender 
is more than just the differentiation of men and women 
in terms of social and cultural construction and the 
results of research [9] show that there is no relationship 
between sex and one’s performance.

In general, physical and male workers are 
much stronger to survive in work situations that have 
heavier workloads. However, it is not uncommon in 
some areas for male incentives to be different from 
women, except in work situations that do not require 
higher energy, such as in offices, schools, or other 
public services such as in government offices.

Characteristics of research respondents’ 
based on education level are shown in Table 3.
Table 3: Distribution of respondents base on education level
Education level F %
No school 0 0
Primary school 0 0
Junior high school 0 0
Senior high school 6 30
University 14 70
Total 20 100
Source: Primary Data 2019.

Based on Table  3, the distribution of 
respondents based on their latest level of education 
shows that most of the respondents had a final education 
at a tertiary institution (PT) of 14 people (70%). This can 
be caused by the lack of community participation with 
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final education under a PT who follows the recruitment 
process to become KPPS.

According to the results of the study, Wirawan, 
2016 [13], shows that there is a positive influence 
from the level of education on employee performance. 
While the research, Amperaningsih, 2013 [14], states 
that there is no relationship between the education of 
respondents with the implementation of Public Health 
with the results of statistical tests that p = 0.436 
is obtained (> alpha 0.05). Likewise the research 
conducted, Harmiyati, 2016, [9] showed that there was 
no significant relationship between education and the 
performance of nurses in public health centers in the 
city of Palembang (p = 0.627). In addition, according to 
Esteslita 2011 [15], it is stated that education does not 
correlate with paramedic performance with p = 0.4110. 
The formal education level indicates the intellectual 
level or level of knowledge of a person. It can be 
understood that with higher education a person has 
more opportunities to get information and he is better 
trained to manage, understand, evaluate, remember, 
and then become the knowledge he has.

The educational background of a person will 
affect their perceptions, perspectives, and attitudes 
in seeing work or the problems they face, as well 
as job satisfaction so it can be assumed that the 
higher the level of education a person takes, the 
more different perceptions will be in addressing the 
problem. Educational background is one of the factors 
that support whether or not the quality of one’s work. 
In general, people who have higher education will 
have broader insight, especially appreciation of the 
importance of productivity. The high awareness of the 
importance of productivity can encourage employees 
to take productive actions. Higher education will also 
encourage someone to be more creative.

Characteristics of research respondents’ base 
on marital status are shown in Table 4.
Table 4: Distribution of respondents base on marital status
Marital status F %
Married 15 75
Single 5 25
Widow 0 0
Widower 0 0
Total 20 100
Source: Primary Data 2019.

Based on Table 4, the distribution of respondents 
based on marital status that the majority of respondents 
were married with the number of respondents, i.e., 15 
people or 75%. The lack of respondents is married 
due to several reasons, one of which is the respondent 
does not feel ready or feels financially or economically 
independent. According to the results of the study, 
Harmiyati, 2016 [9], showed that there was no significant 
relationship between marital status with the performance 
of the nurse in public health centers with the results of 
statistical tests showed that the p = 0.964 (>0.05).

Whereas according to Geraldi 2016 [16], the 
correlation test results show that marital status with 

employee motivation has a strong relationship of 0.617. 
The results of the coefficient of determination of marital 
status test contributed to employee motivation by 
38.06%, the remaining 61.94% is influenced by other 
variables that are not measured so that the hypothesis 
test results of the calculated t value is greater than the 
image t (7.76 > 1.660), meaning marital status has a 
positive effect on employee motivation so that it can 
be said that marriage will make KPPS members more 
responsible.

Characteristics of research respondents’ base 
on type of work are shown in Table 5.
Table 5: Distribution of respondents base on type of work
Profession F %
Government employees 4 20
Private 7 35
Entrepreneur 2 10
The farmer 0 0
Other 7 35
Total 20 100
Source: Primary Data 2019.

Based on Table  5, the distribution of 
respondents by occupation shows that most 
respondents work in the private sector with various 
other professions, namely, seven people (35%). 
According to the study, Harmiyati, 2016, [9] showed 
that there is a significant relationship between the type 
of work and the performance of nurses in the Public 
Health Center in Palembang City Health Center with 
statistical test results showing that p = 0.012. While 
according to Amperaningsih 2013 [14], there is a 
significant relationship between the length of work of 
nurses with the implementation of the Public Health 
Program with the statistical test results obtained p = 
0.027 (< alpha 0.05).

Basically, the type of work can be linked 
to different work experience. This supports the 
previous theory which states that one of the factors 
that can affect individual performance is experience, 
the more individual experience, the higher the 
performance.

The length of work of a person also determines 
one’s performance, because the longer and more 
experience a person has, the more skills will be known 
and will provide confidence, have an attitude when 
facing work or problems, so the quality of performance 
will be better.

Meanwhile, according to Ratnia, 2019 [1], 
there is no relationship between performance and 
employment status or the same and there is no difference 
with an absolute t = 0.8 (far below the value of 2), and 
a significance value (sig) of 0.75 (> 0.05) is said to be 
significant if the value of sig <0.05 and according to 
Atiqoh 2014 [8], there is a relationship between work 
tenure and work fatigue for workers.

Characteristics of research respondents’ base 
on income are shown in Table 6.

Based on Table  6, the distribution of 
respondents based on the income of the majority of 
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respondents earn <Rp. 1,000,000 of which eight people 
or 42%. According to research of the study, Riyadi, 
2011 [17], shows that financial compensation has no 
effect on work motivation or employee performance, 
this can occur because of the respondents chosen 
by managers who are in the middle level, in these 
conditions the expectations of each respondent are 
not merely the intended financial compensation, but 
non-financial compensation can be considered and 
determine the quality of work of employees. If the 
employee’s perception of the reward he receives is 
inadequate, then it is likely that the employee will try 
to obtain a greater reward or reduce the intensity of his 
business.
Table 6: Distribution of respondents base on income
Income F %
<1 Million 8 42
1–3 Million 5 26
>3 Million 6 31
Total 20 100
Source: Primary Data 2019.

Characteristics of research respondents’ base 
complaints before duty are shown in Table 7.
Table 7: Distribution of respondents base on complaints 
before duty
Complaints before duty F %
There are complaints 0 0
There are not complaint 20 100
Total 20 100
Source: Primary Data 2019.

Based on Table  7, the distribution of 
respondents is based on the presence or absence 
of KPPS members’ pre-test or before serving duties, 
amounting to 20 people (100%). The quality of 
the health of prospective KPPS members is very 
important to be identified to ensure the election 
KPU gets KPPS members who are truly healthy and 
ready to work in any situation to succeed in holding 
simultaneous elections in 2019. This is very important 
because when the KPU accepts someone becomes 
KPPS members then the KPU should be responsible 
for the health of the KPPS members while doing work 
(Law No. 1/1970 which contains companies obliged 
to provide protection for the safety and health of 
employees in their company).

Characteristics of research respondents’ base 
on BPJS health membership are shown in Table 8.
Table 8: Distribution of respondents base on BPJS Health 
Membership
BPJS health membership F %
Participant 14 70
An participant 6 30
Total 20 100
Source: Primary Data 2019.

Based on Table  8, the distribution of 
respondents based on BPJS Health membership, the 
majority became BPJS Health members, amounting to 
14 people (70%). Difficult access in health services for 
the community which is generally influenced by financial 
factors. People who suffer from serious illnesses cannot 
be cured because of the lack of medical expenses so 
that in the end they are slow to treat or not treated at 

all so that eventually the disease gets worse and even 
results in death [18].

Characteristics of research respondents’ base 
on ownership of a history of disease are shown in 
Table 9.
Table 9: Distribution of respondents base on ownership of a 
history of disease
History of disease F %
There are history of disease 5 25
There are not history of disease 15 75
Total 20 100
Source: Primary Data 2019.

Based on Table 9, the distribution of respondents 
based on ownership of the majority of disease history 
does not have a history of 15 people or 75%. Information 
from prospective KPPS members about personal history 
or family history is very important to be identified to 
anticipate or prevent sufferers more vulnerable or more 
sensitive to exposure experienced [19].

Research core data

The research core data include several aspects, 
namely, aspects of planning, planning implementation, 
evaluation process, and implementation of health 
inspection activities or health tests in the recruitment 
process of prospective election KPPS members 
simultaneously in 2019.

Planning an examination or health test for 
prospective KPPS members is shown in Table 10.
Table 10: Distribution of respondents based on inspection 
plans or health tests for prospective KPPS members
Plans F %
Good 10 50
Enough 8 40
Lacking 2 10
Total 20 100
Source: Primary Data 2019.

Based on Table  10, the distribution of 
respondents based on the planning of health 
examination activities for prospective members of the 
KPPS at the same time in 2019, the majority were in 
the good category (50%). HR planning is basically a 
selection of policies and strategies regarding labor and 
analysis of future workforce need both in quantity and 
quality so as to be able to anticipate both shortages 
and excess human resources for the achievement of 
the organization effectively and efficiently [20].

According to the research results in the 
planning process, 75% of respondents revealed that 
the KPU issued a Decree, an assignment letter, or the 
like about the prospective KPPS member carrying out 
checks or medical tests in the recruitment process of 
prospective KPPS members, 55% revealed the KPU 
did not organize KPPS members in conduct inspection 
activities or health tests in the recruitment process of 
KPPS members. This means that prospective KPPS 
members conduct health checks independently on their 
own initiative. About 65% said that the KPU did the 
scheduling and socialized the schedule for conducting 
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medical examinations or examinations in the recruitment 
process of prospective KPPS members. About 55% 
revealed that the KPU brought in or cooperated with 
health services for health inspection activities in the 
recruitment process of prospective KPPS members 
and 70% said passing the examination or medical test 
was the main requirement for graduation to become a 
KPPS member.

The planning of health examination for 
prospective KPPS members aims to find a comprehensive 
picture of the health condition of prospective KPPS 
candidates. Not only the current condition but also 
included with a history of late illness and family disease. 
Referring to the opinion of in Adawiyah, 2013 [20], it 
can be concluded that one of the important stages in 
the HR planning process is Gathering, Analyzing, and 
Forecasting Supply and Demand Data. At this stage, a 
number of activities are carried out to collect, investigate, 
analyze, and predict data need to determine supply and 
demand. Data sources can come from internal and 
external environments, which are studied or explored 
based on past experience, observations in the present, 
and predictions of future needs.

Examination health test for prospective KPPS 
members is shown in Table 11.
Table 11: Distribution of respondents based on the 
examination or health test of prospective KPPS members
Implementation F %
Good 1 5
Enough 7 35
Lacking 12 60
Total 20 100
Source: Primary Data 2019.

Based on Table  11, the distribution of 
respondents based on the implementation of health 
checks for the majority of prospective KPPS members 
is categorized as less 60%. In the process of carrying 
out the health examination for prospective KPPS 
members, there are a number of important points to 
be carried out as an effort to prevent the deteriorating 
condition of KPPS members while on duty other 
checkup.

According to the results of this study, 75% 
said that health workers did not do a complete 
physical examination that starts from the tip of the 
hair to the tip of the head (Head to toe). Physical 
examination carried out is merely observing without 
applying the PPA approach (Percussion or by tapping, 
Palpation or feeling, and Auscultation or listening) in 
a comprehensive manner. An incomplete examination 
will certainly cause lack of information about a person’s 
health and will depend on the determination of further 
diagnoses and management, 55%. Respondents said 
that health workers did not check vital signs (exhalation, 
pulse, blood pressure and temperature), meaning that 
prospective KPPS members only received a letter of 
confidentiality without checking vital signs (TTV), while 
respondents who received TTV examinations claimed 
only get a blood pressure check without other checks. 

While health workers who did not carry out radiological 
examinations using X-rays or radioactive rays reached 
95%. This shows that the medical examination obtained 
by KPPS members prior to duty is still far from the 
standard that has been set, so preventive action is 
difficult.

The results also showed that 75% of 
respondents said that health workers did not carry 
out laboratory examinations such as hematological 
(blood) tests of urine and 85% of respondents said 
that health workers did not carry out checks on lung 
function, cholesterol, uric acid, and blood sugar. The 
lack of this type of examination is closely related to the 
patient’s own request and the type of examination that 
the patient needs. Likewise from the KPU, it is not that 
does not require the examinations, so it is not due to 
non-compliance by health workers.

Evaluation of examination or health test for 
prospective KPPS members is shown in Table 12.
Table 12: Distribution of respondents based on evaluation of 
examinations or health tests of prospective KPPS members
Evaluation F %
Good 10 50
Enough 3 15
Lacking 7 36
Total 20 100
Source: Primary Data 2019.

Based on Table  12, the distribution of 
respondents based on the evaluation of health 
checks on the recruitment of prospective members 
of the KPPS is categorized as good (50%). In the 
process of evaluating the health examination 
process for prospective KPPS members, there are 
several things that must be done such as analyzing 
the results of examinations, reporting the results, 
and so on. According to the research results of 
health workers who provide health education to 
the results of the health examination prospective 
KPPS members only 55%, while health workers 
who provide written reports on the results of 
examinations or health tests to prospective KPPS 
members only 55%. Meanwhile, according to 60% 
of KPU respondents did not announce in writing or 
stipulate the passing of a health examination for 
prospective KPPS members. The KPU should carry 
out an evaluation of the examination or health test 
activities as the main requirement for the recruitment 
of KPPS members, but only 55% of respondents said 
that the KPU conducted the evaluation. Meanwhile, 
according to 50% of KPU respondents did not report 
health inspection activities as the main requirements 
for the recruitment of KPPS members. According to in 
Rengganis 2013 [21], at any institution, before hiring 
employees generally perform various tests, including 
medical tests. Even when applying, prospective 
employees must attach a health certificate from. 

Execution of prospective KPPS member 
checks or medical tests is shown in Table 13.
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Table 13: Distribution of respondents based on the conduct 
of examinations or health tests (MCU) of prospective KPPS 
members
Execution of MCU F %
Good 3 5
Enough 7 45
Lacking 10 50
Total 20 100
Source: Primary Data 2019.

Based on Table  13, the distribution of 
respondents based on the implementation of a medical 
check-up (Medical Check Up) that the majority of 
prospective KPPS members are categorized as less 
50%. The main purpose of the pre-employment medical 
check-up in addition to being useful for the institution is 
also beneficial for prospective staff. For institutions, it is 
clear that there will be healthy employees and, of course, 
physically able to carry out tasks or jobs that will be 
charged. In addition, the company or institution avoids 
the spread of the disease, if the candidate accepted 
as the employee turns out to suffer from an infectious 
disease. As for the prospective staff concerned can find 
out their health status, and make efforts to overcome 
their health problems.

Conclusion

Based on the results of the study, it can be 
concluded as follows:
1.	 Planning a health examination the majority 

of respondents was in the good category 
(50.00%).

2.	 The majority of respondents conducted health 
checks under the category of lack (60.00%).

3.	 The evaluation of the health inspection 
activities of the majority of respondents was in 
the good category (65.00%).

4.	 The implementation of medical check-up 
(Medical Check Up) for KPPS members 
in the process of recruiting the majority of 
respondents categorized as less 50.00%.

Recommendation

Recommendations that can be given are as 
follows:
1.	 Making a comprehensive plan related to 

the health examination process for election 
organizer candidates (KPPS), it is important 
to do to improve the quantity and quality of 
election organizers.

2.	 Making a standard road map for health checks 
(Medical Check Up) for election administrators.

3.	 Strengthening cross-sectorial cooperation, 
especially with health services to carry out 
health screening activities.
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